Inclusion & Diversity Monitoring Data 


Please note this section is always removed prior to shortlisting.
 
At SCRA, we are committed to promoting equality, diversity, and inclusion in our recruitment processes. To help us achieve this, we collect equal opportunities monitoring data to ensure that our recruitment practices are fair and free from discrimination.

The questions in this section have been designed in accordance with Scottish Government guidelines and census categories to ensure consistency and accuracy in the data we gather. This information is used solely for monitoring and reporting purposes and is treated with the utmost confidentiality and in line with the GDPR and Data Protection Act 2018. It will not be accessible to those involved in the selection process and will have no impact on your application.

Your participation in this section is entirely voluntary, but your responses will help us improve our approach to equality and diversity. Thank you for your support in helping us create a more inclusive working environment.

The information in this form will be used for monitoring purposes only. All information supplied will be non-attributable, completely anonymous and will be treated in the strictest confidence, in line with GDPR. It will not be placed on your HR file if you are appointed. Details of what we use it for can be found on our website.

Scottish Government guidance and census categories
SCRA Inclusion & Diversity

Advert
Where did you see this vacancy advertised?	……………………………..

Age 

What is your date of birth? 

	dd/mm/yyyy 



☐ Prefer not to say 

Disability  

Do you have any physical or mental health conditions or illnesses lasting or expected to last 12 months or more? Tick one box only.

☐ Yes
☐ No
☐ Prefer not to say 

Do any of these conditions or illnesses affect you in any of the following areas? (optional)

☐ Vision (for example blindness or partial sight)
☐ Hearing (for example deafness or partial hearing)
☐ Mobility (for example walking short distances or climbing stairs)
☐ Dexterity (for example lifting or carrying objects, using a keyboard)
☐ Learning or understanding or concentrating
☐ Memory
☐ Mental health
☐ Stamina or breathing or fatigue
☐ Socially or behaviourally (for example associated with autism spectrum disorder                                (ASD) which includes Asperger's, or attention deficit hyperactivity disorder (ADHD))
☐ Other (please specify)
	


☐ Prefer not to say 

Does your condition or illness/do any of your conditions or illnesses reduce your ability to carry-out day-to-day activities?

☐ Yes, a lot
☐ Yes, a little
☐ Not at all
☐Prefer not to say 

Ethnicity

What is your ethnic group?

Choose one section from A to F, then tick one box which best describes your ethnic group or background.

A. White

☐ Scottish
☐ Other British
☐ Irish
☐ Polish
☐ Gypsy / Traveller
☐ Roma
☐ Showman / Showwoman
☐ Other white ethnic group, please write in
	



B. Mixed or multiple ethnic groups

☐ Any mixed or multiple ethnic groups, please write in
	



C. Asian, Scottish Asian or British Asian

☐ Pakistani, Scottish Pakistani or British Pakistani
☐ Indian, Scottish Indian or British Indian
☐ Bangladeshi, Scottish Bangladeshi or British Bangladeshi
☐ Chinese, Scottish Chinese or British Chinese
☐ Other, please write in
	




D. African, Scottish African or British African

☐Please write in (for example, Nigerian, Somali)
	




E. Caribbean or Black

☐ Please write in (for example, Scottish Caribbean, Black Scottish)
	




F. Other ethnic group

☐ Arab, Scottish Arab or British Arab
☐ Other, please write in (for example, Sikh, Jewish)
	



G. ☐ Prefer not to say

Religion/Belief 

What religion, religious denomination or body do you belong to?

☐ None
☐ Church of Scotland
☐ Roman Catholic
☐ Other Christian, please write in
	


☐ Muslim, please write in denomination or school
	


☐ Hindu
☐ Buddhist
☐ Sikh
☐ Jewish
☐ Pagan
☐ Another religion or body, please write in
	



☐Prefer not to say 

Sexual Orientation 

Which of the following best describes your sexual orientation? Tick one box only.

☐ Heterosexual 
☐ Gay or Lesbian
☐ Bisexual 
☐ Other sexual orientation, please write in 
	



☐ Prefer not to say 

Sex

In UK law sex is understood as binary and a person's legal sex is determined by what is recorded on a person's birth certificate. Tick one box only.

☐ Female
☐ Male
☐ Prefer not to say

Gender Identity

Gender identity refers to an individual's personal sense of their own gender, which may or may not correspond with the sex they were assigned at birth. What is your gender identity?

☐ Female
☐ Male
☐ Gender diverse
☐ Non-binary
☐ Other – please specify
	



☐ Prefer not to say

Trans Status 

Do you consider yourself to be trans, or have a trans history? Tick one box only. 

☐ No
☐ Yes
☐ Prefer not to say

If you responded yes and if you would like to, please describe your trans status (for example non-binary, trans man, trans woman):
	




Marital status  

What is your legal marital or civil partnership status? 

☐ Never married and never registered in a civil partnership 
☐ Married 
☐ In a registered civil partnership 
☐ Separated, but still legally married 
☐ Separated, but still legally in a civil partnership 
☐ Divorced 
☐ Formerly in a civil partnership which is now legally dissolved 
☐ Widowed 
☐ Surviving partner from a civil partnership
☐ Prefer not to say 


Care Experienced

“Care experienced” refers to anyone who has been cared for by a local authority or been ‘Looked After’ at any stage in childhood. This includes experiences such as foster care, kinship care, residential care, being looked after at home with a supervision order, or being adopted after being looked after.

Are you care experienced?

☐ Yes
☐ No
☐ Unknown
☐ Prefer not to say
