
 

 

 
 
 
 
 
 
 
 
 
 
 
 

SCRA response to the Scottish Government’s Consultation  
 
Background 
 
The Children's Hearings System is Scotland’s distinct system of child protection and 
youth justice. Among its fundamental principles are: 

 whether concerns relate to their welfare or behaviour, the needs of children or 
young people in trouble should be met through a single holistic and integrated 
system  

 a preventative approach, involving early identification and diagnosis of 
problems, is essential  

 the welfare of the child remains at the centre of all decision making and the 
child’s best interests are paramount throughout 

 the child’s engagement and participation is crucial to good decision making  
 
SCRA operates the Reporter service which sits at the heart of the system. SCRA 
employs Children's Reporters who are located throughout Scotland, working in close 
partnership with panel members and other professionals such as social work, 
education, the police, the health service and the courts system. 
 
SCRA’s vision  is that vulnerable children and young people in Scotland are safe, 
protected and offered positive futures. We will seek to achieve this by adhering to the 
following key values:  

 The voice of the child must be heard 

 Our hopes and dreams for the children of Scotland are what unite us 

 Children and young people’s experiences and opinions guide us 

 We are approachable and open 

 We bring the best of the past with us into the future to meet new challenges.  
 
SCRA is proud to have been a leading public body in the introduction of Modern 
Apprenticeships with a specific focus on young people who have had experience of 
the children’s hearings system and/or who have experience of the care system. We 
have over 5 years’ experience in this area and are well placed to offer views on the 
next phase of work, based on our experience. 
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Consultation Questions 
 
Q1. Should the Government’s commitment to 30,000 Modern Apprenticeships 
starts a year by 2020 a) be maintained or b) be increased? 
 
The Scottish Government’s commitment should be increased in line with any 
additional resource made available by the UK Government. The Scottish 
Government should ensure that young people experiencing disadvantage should be 
significant beneficiaries – specifically in our view looked after young people to whom 
Scottish Ministers and public bodies are corporate parents. Those public bodies, 
such as SCRA, already providing for MAs from disadvantaged backgrounds/priority 
groups from core grant in aid budgets and contributing to the levy should have the 
additional resource from the levy given back in full in order to:- 
 
(a) adequately resource current programmes and support arrangements and 
(b) promote growth in the number of young people from disadvantaged backgrounds 
who can access a high quality apprenticeship (and other training/learning 
opportunities) as described here 
 
Q2. Should Apprenticeship Levy funding support growth in the number of 
Graduate Level Apprenticeships in Scotland? 
 
See above – to be used to provide improved access to such apprenticeships for 
disadvantaged young people and looked after young people to high quality training 
and learning experiences and the kind of ongoing support and direction that they 
require. Our experience over 6 years or so has been that Looked After young people 
will often require a significantly higher level of support than other apprenticeship 
schemes – this must be factored into the future funding arrangements.  
 
Q3. Should Apprenticeship Levy funding be used to establish a flexible skills 
fund to support wider workforce development? 
 
Possibly – depending on the detailed thinking behind this and to overcome barriers 
to economic inclusion for populations described above – specifically looked after 
young people and young people from disadvantaged backgrounds  
 
Q4. Should Apprenticeship Levy funding be used to support the 
expansion of Foundation Apprenticeships? 
 
See above  
 
Q5. Should Apprenticeship Levy funding be used to help unemployed 
people move into employment, and to help meet the workforce needs of 
employers? 
 
Yes – see above – specifically the most disadvantaged group of unemployed people 
– those with ongoing health and social care needs. 
 
Q6. Are there any additional suggestions on how Apprenticeship Levy 
funding might be used? 



 

 

 
Those public bodies already providing for MA’s from core grant in aid budgets and 
contributing to the levy should have the additional resource from the levy given back 
in full in order to (a) adequately resource current programmes and support 
arrangements and (b) promote growth as described here. 
 
 
For further information of this response please contact:- 
 
 
Nick Hobbs, Policy and Public Affairs Manager (nick.hobbs@scra.gsi.gov.uk) 
 
Neil Hunter, Principal Reporter/Chief Executive (neil.hunter@scra.gsi.gov.uk) 
 
 
 
 


